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Federal Communications Commission Approved by OMB FOR FCC USE ONLY
Washington, D.C. 20554 3060-0922 (September 2002)
FCC 397
FOR COMMISSION USE ONLY
BROADCAST MID-TERM REPORT FILENO.
- 20090930ABV
Legal Name of the Licensee
BARRINGTON QUINCY LICENSELLC
Mailing Address
2500 WEST HIGGINS ROAD
SUITE 155
City State or Country (if foreign address) Zip Code
HOFFMAN ESTATES IL 60169 -
elephone Number (include area code) E-Mail Address (if available)
8478841877 SPECTOR@BARRINGTONTV.COM

FCC Registration Number Facility ID Number
0015248834 4690

TYPE OF BROADCAST
STATION:

C Low Power TV
' International

pplication Purpose
¥ New Program Report

¢ Amendment to Program Report

List call sign and location of all stations included on this report. List commonly owned stations that share one or more
employees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
pursuant to atime brokerage agreement on this report, responses or information provided in Sections | through 111 should
ake into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on
his form. For purposes of this form, a station employment unit is a station or a group of commonly owned stationsin the
same market that share at |east one employee.

[Station List]

Station List

List call sign and location of al stations included on this report. List commonly owned stations that share one or more
employees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below|

hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
pursuant to a time brokerage agreement on this report, responses or information provided in Sections | through I11 should
ake into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on
his form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the
same market that share at |east one employee.

Call Sign Facility ID Type Location Time Brokerage
Number (check applicable box) (City/State) Agreement
(check applicable box)
KHQA-TV || 4690 || CaAMCrv @ 1v | HANNIBAL, MO | CvYes €no |

https://fjallfoss.fcc.gov/cai-bin/ws.exe/prod/cdbs/f orms/prod/cdbsmenu.hts?context=25& f... 9/30/2009
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SEND NOTICESAND COMMUNICATIONSTO THE FOLLOWING NAMED PERSON AT THE ADDRESS
INDICATED BELOW:

Name Street Address

ILLIAM H. FITZ, ESQ. 1201 PENNSYLVANIA AVENUE, NW
City State Zip Code Telephone Number

ASHINGTON DC 20004-2401 2026625120

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equal employment opportunity to all qualified persons and to refrain from
discriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47
C.F.R. Section 73.2080. Pursuant to these requirements, a television station employment unit that employs five or more full-
ime station employees must file afull and complete Broadcast Mid-Term Report. If atelevision station employment unit
employs fewer than five full-time employees, only the first two pages of this report need be filed [through Section | and the
Certification] .

A copy of this Mid-Term Report must be kept in the station's public file. Failure to meet these requirements may result in
sanctions or remedies. These reguirements are contained in 47 C.F.R. Section 73.2080 and are authorized by the
Communications Act of 1934, as amended.

Consider as "full-time" employees all those permanently working 30 or more hours a week.

Section |

Does your station employment unit employ fewer than five full-time employees, if television, or T ves ™ NoO
fewer than eleven full-time employees, if radio?

If yes, you do not have to file this form with the FCC. However, you have the option to complete the certification below,
return the form to the FCC, and place a copy in your station(s) public file. Y ou do not have to complete the rest of this form.
If your station employment unit employs five or more full-time employees, if television, or eleven or more full-time
employees, if radio, you must complete all of thisform and follow all instructions.

CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;

B. By apartner, if a partnership (general partner, if alimited partnership);

C. By an officer, if a corporation or an association; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001),
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR
FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

I certify to the best of my knowledge, information and belief, all statements contained in thisreport aretrue and
correct.

Signed Name of Respondent
WARREN SPECTOR
Title Telephone No. ( include area code)
CHIEF FINANCIAL OFFICER 8478841877
Date
9/30/2009

GENERAL POLICY

https://fjallfoss.fcc.gov/cai-bin/ws.exe/prod/cdbs/f orms/prod/cdbsmenu.hts?context=25& f... 9/30/2009
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A broadcast station must provide equal employment opportunity to al qualified individuals without regard to their race,
color, national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination.

Section |1

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station.
That official's name and title are:

Name: CAROL KELLUM [Title: GENERAL MANAGER

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

Section |11

IMID-TERM REPORT

Television station employment units with five or more full-time employees and radio station
employment units with more than ten full-time employees filing in the middle of the license term
must attach a copy of each of the two most recent EEO public file reports (the reports from this [Exhibit 1]
lyear and last year). Stations are required to place annually such information asis required by 47
C.F.R. Section 73.2080 in their public files.

FCC NOTICE REQUIRED BY THE PAPERWORK REDUCTION ACT

We have estimated that each response to this collection of information will average 30 minutes. Our estimate includes the time to read the instructions, look through
existing records, gather and maintain required data, and actually complete and review the form or response. If you have any comments on this estimate, or on how we
can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM, Paperwork Reduction Project
(3060-0922), Washington, D.C. 20554. We will also accept your comments via the Internet if you send them to PRA @fcc.gov. Remember - you are not required to
respond to a collection of information sponsored by the Federal government, and the government may not conduct or sponsor this collection, unlessit displays a
currently valid OMB control number or if we fail to provide you with this notice. This collection has been assigned an OMB control number of 3060-0922.

THE FOREGOING NOTICE ISREQUIRED BY THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

Exhibits

Attachment 1
| Description |
[Exhibit 1 |
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37)  Ms. Crystal Young
NAACP
P.O. Box 62
Quincy, IL 62301

38)  Career Planning and Placement
Highland Community College
Pearl City Road
Freeport, IL 61032

39)  Mr. Mike Dailing
Adecco
195 South 36" Street
Quincy, IL 62301

40)  Job Coordinator
Archdiocesan Latin American Company
126 North Des Plaines Street
Chicago, IL 60611

41)  Pastor Jack McCullough, Pastor
Bible Baptist Church
300 North 30™ Street
Quincy, IL 62302

42)  Ms. Nancy E. Dole
Eastern Illinois University
600 Lincoln Avenue
Charleston, IL. 61920

43)  Mr. Jim Mentesti
Great River Economic Development Foundation
300 Civic Center, Suite 256
Quincy, IL 62301

44)  Job Coordinator
African Community/ Information Center
Truman College
1145 W. Wilson Avenue
Chicago, IL. 60640

45)  Job Placement
Asian Human Services
4753 North Broadway
Chicago, IL 60640

46)  Black Student Association
Western Illinois University Union
Student Organization Center
Macomb, IL 61455



47)

48)

49)
50)
51)
52)
53)
54)
55)
56)
57)
58)
59)
60)
61)
62)
63)
64)
65)
66)
67)
68)

69)

Ms. Anett Conduto
Elmhurst College
190 Prospect Avenue
Elmhurst, IL 60126

Ms. Donna Ryan

Illinois Department of Human Services Office

2435 Broadway

Quincy, IL 62301

Alice Lloyd College — careerservices@alc.edu - 1 606-368-6217

American Indian Center — ajcjudy@kc.rr.com - 1 816-471-8543

American Indian Council — jord636@aol.com - 1 314-231-7923

Arkansas Baptist College — mba@mbaweb.org 1 501-375-9257

Arkansas State University — Beebe Branch - mba@mbaweb.org - 1 501-882-8387

Arkansas Technical University - mba@mbaweb.org - 1 479-964-0863

Asbury College — careerservices@asbury.edu - 1 859-858-0391

Aurora University — career@aurora.edu - 1 630-844-5463

Avila College - mba@mbaweb.org - 1 816-942-3362

Baker University - mba@mbaweb.org - 1 785-594-4568

Bartlesville Wesleyan College — racolaw@okwu.edu - 1 918-335-6258

Bellarmine College - mba@mbaweb.org - 1 502-452-8050

Benedictine College - mba@mbaweb.org - 1 913-367-6178

Bethany College — career_service@bethanylb.edu - 1 785-227-3500

Black Economic union - mba@mbaweb.org - 1 816-474-5805

Black river Technical College - mba@mbaweb.org 1 870-248-4100

Blackburn College — johare@blackburn.edu - 1 217-854-3713

Briar Cliff College - mba@mbaweb.org - 1 712-279-5426

Broadcast Center of St. Louis - mba@mbaweb.org - 1 314-647-1575

Buena Vista College - mba@mbaweb.org - 1 712-749-2036

Cameron University — jenniferh@cameron.edu - 1 508-581-2564




70)  Carl Sandburg College - mba@mbaweb.org - 1 309-344-3291

71)  Central Christian College - mba@mbaweb.org 1 620-241-3529

72)  Central College - mba@mbaweb.org - 1 641-628-5338

73)  Central Methodist College - mba@mbaweb.org - 1 660-248-3469

74)  Central Missouri State University - mba@mbaweb.org 1 660-543-4668

75)  Chicago State University - mba@mbaweb.org - 1 733-995-2329

76)  Clarke College - mba@mbaweb.org - 1 563-588-8173

77)  College of the Ozarks - mba@mbaweb.org - 417 335-2618

78)  Columbia College - mba@mbaweb.org - 1 573-875-7526

79)  Columbia College - mba@mbaweb.org 1 312-344-8020

80)  Concordia University - mba@mbaweb.org - 1 708-209-3176

81)  Cornell College - mba@mbaweb.org - 1 319-895-5894

82)  Culver- Stockton College - mba@mbaweb.org - 1 217-231-6611

83)  Cumberland College - mba@mbaweb.org - 1 606-539-4136

84)  DePaul University - mba@mbaweb.org - 1 312-362-8565

85)  DeVry Institute of Technology - mba@mbaweb.org - 1 816-941-0239

86)  Division of Workforce Development - --------nn-- —1573-526-3494

87)  Dordt College - mba@mbaweb.org - 1 712-722-6416

88)  Drury College - mba@mbaweb.org - 1 417-873-7808

89)  East Central University — dhayden@mailclerk.ecok.edu - 1 580-310-5484

90)  East-West University - mba@mbaweb.org - 1 312-939-0083

91)  Eastern Illinois University - mba@mbaweb.org 1 217-581-2222

92)  Eastern Kentucky University — career@eku.edu - 1 859-622-1570

93)  Elmhurst College - mba@mbaweb.org - 1 630-617-3393

94)  Emporia State University - ------ - 1620-341-5168



95)  Eureka College - mba@mbaweb.org - 1 309-647-6437

96)  Fontbonne College - mba@mbaweb.org 1 314-889-4564

97)  Fort Hays State University - mba@mbaweb.org - 1 785-628-4093

98)  Friends University — dbarkley@friends.edu - 1 316-295-5572

99)  Georgetown College - mba@mbaweb.org 1 502-868-7742

100)  Governors State University - mba@mbaweb.org 1 708-534-1173

101)  Grace hill Neighborhood Services — beverlyj@gracehill.ore - 1 314-539-9630

102)  Grand View College - mba@mbaweb.org - 1 515-263-2824

103)  Greenville College - mba@mbaweb.org - 1 618-664-6555

104)  Grinnell College - mba@mbaweb.org - 1 641-269-4508

105) Hannibal-LaGrange College - mba@mbaweb.org - 1 573-221-6594

106) Harding university Main Campus - mba@mbaweb.org 1 501-729-4454

107)  Harris-Stowe State College - mba@mbaweb.org - 1 314-340-3389

108)  Henderson State University - mba@mbaweb.org - 1 870-230-5336

109) Hendrix College — windsor@hendrix.edu - 1 501-450-1260

110) Illinois College - mba@mbaweb.org - 1 217-245-3071

111)  Iowa State University - mba@mbaweb.org - 1 515-294-7446

112)  Iowa Wesleyan College - mba@mbaweb.org - 1 319-385-6363

113)  John Brown University - mba@mbaweb.org - 1 479-524-7221

114)  Kansas Newman College — connollyj@newmanu.edu 1 316-942-4483

115)  Kansas State University - mba@mbaweb.org - 1 785-532-6802

116) Kentucky State University - mba@mbaweb.org - 1 502-597-6699

117)  Kentucky Wesleyan College — bmencroe@kwe.edu - 1 270-852-3295

118) Lake Forest College - mba@mbaweb.org - 1 847-735-6273

119)  Langston University — jawallace@lunet.edu - 1 405-466-2976




120)  Lincoln University — rn@l.com - 1 573-681-5165

121)  Lindenwood College - mba@mbaweb.org - 1 636-949-4790

122)  Lindsey Wilson College — careerservices@lindsey.edu - 1 270-384-8434

123)  Loras College - mba@mbaweb.org - 1 563-588-7371

124)  Loyola University of Chicago - mba@mbaweb.org - 1 312-915-7315

125)  Luther College - mba@mbaweb.org - 1 563-387-2628

126) Maryville College — career@maryville.edu - 1 314-529-9923

127)  Millikin University - mba@mbaweb.org - 1 217-362-6407

128)  Missouri School of Journalism - mba@mbaweb.org - 1 573-884-8989

129)  Missouri School of Journalism - mba@mbaweb.org - 1 573 882-4823

130) Missouri Southern State College - mba@mbaweb.org - 1 417-625-9338

131) Missouri Valley College - mba@mbaweb.org - 1 660-831-4039

132) Monmouth College - mba@mbaweb.org - 1 309-457-2363

133) Morehead State University - mba@mbaweb.org - 1 606-783-5018

134)  Morningside College - mba@mbaweb.org - 1 712-274-5101

135) Mount Mercy College - mba@mbaweb.org - 1 319-363-7543

136) Murray State University — cde@murraystate.edu 1 270-762-7090

137) NAACP - mba@mbaweb.org - 1 410-366-3304

138) National Black MBA Association — adella.green@mbmbaa.org - 1 312-236-0390

139)  North Central College - mba@mbaweb.org - 1 630-637-5146

140)  North Central Missouri College - mba@mbaweb.org - 1 660-359-3622

141)  Northeastern Illinois University - mba@mbaweb.org - 1 773-442-4690

142)  Northeastern State University — placement@nsouk.edu - 1 918-458-2114

143)  Northern Oklahoma College — bapplma@north-ok.edu - 1 580-548-2218

144)  Northwestern College - mba@mbaweb.org - 1 712-707-7404




145)
146)
147)
148)
149)
150)
151)
152)
153)
154)
155)
156)
157)
158)
159)
160)
161)
162)
163)
164)
165)
166)
167)
168)

169)

Northwestern State University — career@nwosu.edu - 1 580-327-8413

Northwestern University - mba@mbaweb.org - 1 847-476-7778

Northwest Missouri State University - mba@mbaweb.org 1 660-562-1384

Northern Kentucky University — cdc.nku.edu 1 859-572-6996

Oklahoma Panhandle State University - mba@mbaweb.org 1 580-349-1557

Oklahoma State University - mba@mbaweb.org - 1 405-557-6043

Oklahoma State University Main Campus - careers@okstate.edu - 1 405-744-9954

Ottawa University - mba@mbaweb.org - 1 785-229-1017

Ouachita Baptist University - mba@mbaweb.org - 1 870-245-5284

Parclay College - mba@mbaweb.org - 1 620-962-5242

Phlander Smith College - mba@mbaweb.org - 1 501-370-5299

Pikeville College - mba@mbaweb.org - 1 606-432-9372

Pittsburg State University - mba@mbaweb.org - 1 620-235-4008

Quincy University - mba@mbaweb.org - 1 217-228-5240

Robert Morris College - mba@mbaweb.org - 1 312-935-4081

Saint Mary University - mba@mbaweb.org - 1 913-758-6313

Southeast Missouri State University - mba@mbaweb.org - 1 573-651-2532

Southern Arkansas University - mba@mbaweb.org - 1 870-235-5096

Southern Illinois University — Carbondale - mba@mbaweb.ore - 1 618-453-1924

Southern Illinois University — Edwardsville - mba@mbaweb.org - 1 618-650-3656

Southwest Baptist University - mba@mbaweb.org 1 417-328-1505

Southwest Missouri State University - mba@mbaweb.org - 1 417-836-6797

Southwestern College — dfalk@skans.edu - 1 620-229-6390

Southwestern Oklahoma State University — misact@swosu.edu - 1 580-774-7102

Spalding University - mba@mbaweb.org - 1 502-588-7170




170)
171)
172)
173)
174)
175)
176)
177)
178)
179)
180)
181)
182)
183)
184)
185)
186)
187)
188)
189)
190)
191)
192)
193)

194)

Springfield Korean Association - mba@mbaweb.org - 1 417-886-5533

St. Ambro University - mba@mbaweb.org - 1 563-333-6243

St. Louis University - mba@mbaweb.org - 1 314-977-3486

Tabor College - mba@mbaweb.org - 1 620-947-2607

The Urban League — styler@urbanleague.stl.org - 1 314-531-7462

Thomas More College - mba@mbaweb.org - 1 859-344-3607

Transylvania University- mba@mbaweb.org - 1 859-233-8785

Tri-County Urban League — agordon@tcpul.com - 1 309-672-4366

UMMA - mba@mbaweb.org - 1 816-822-8002

Union College - mba@mbaweb.org - 1 606-546-1522

University of Missouri — Columbia - mba@mbaweb.org - 1 573-882-5440

University of Arkansas Little Rock - mba@mbaweb.org - 1 501-569-3043

University of Arkansas Main Campus - mba@mbaweb.org 1 479-575-6742

University of Arkansas Monticello - mba@mbaweb.org 1 870-460-1354

University of Arkansas Pine Bluff - mba@mbaweb.org 1 870-543-8090

University of Central Arkansas - mba@mbaweb.org - 1 501-852-2330

University of Central Oklahoma — careers@ucok.edu - 1 405-974-3826

University of Dubuque - mba@mbaweb.org - 1 563-589-3419

University of Illinois Chicago - mba@mbaweb.org - 1 312-413-0383

University of Jowa - mba@mbaweb.org - 1 319-335-1029

University of Kentucky — joakeo@top.uky.edu - 1 859-323-1085

University of Missouri-Kansas City - mba@mbaweb.org - 1 816-235-5534

University of Missouri — St. Louis - mba@mbaweb.org - 1 314-516-6535

University of Oklahoma Norman — bscott@ou.edu - 1 405-325-3402

University of the Ozarks — careers@ozarks.edu - 1 479-979-1477




195)
196)
197)
198)
199)
200)
201)
202)
203)
204)
205)
206)
207)
208)
209)
210)

211)

University of Tulsa — sherri-alexander@utulsa.edu - 1 918-631-2115

University of Missouri-Rolla - mba@mbaweb.org - 1 573-341-4253

Upper Iowa University - mba@mbaweb.org - 1 563-425-5258

Wartburg College - mba@mbaweb.org - 1 319-352-8365

Washburn University of Topeka — jim.gourley@washburn.edu - 1 785-232-2397

Washington University - mba@mbaweb.org - 1 314-935-5905

Webster University - mba@mbaweb.org - 1 314-968-7478

Western Illinois University - mba@mbaweb.org - 1 309-298-1838

Western Kentucky University — dan.onitsuka@wku.edu - 1 270-745-3094

Westminister College — HallG@jaynet.wemo.edu - 1 573-592-5383

Wheaton College - mba@mbaweb.org - 1 630-752-5448

Wichita State University — jill.pletcher@wichita.edu - 1 316-978-3511

William Jewell College - mba@mbaweb.org - 1 816-415-5027

William Woods University - mba@mbaweb.org - 573-642-1146

Williams Baptist College - mba@mbaweb.org - 1 870-886-3294

William Penn College - mba@mbaweb.org - 1 641-673-1049

Women’s Employment Network - mba@mbaweb.org - 1 816-822-8607




Appendix B

Supplemental Outreach Initiatives
(October 1, 2007 thru September 30, 2008)

FCC Menu Categories

1.

2.
3.

11.

12.

13.

14.

15.

Participation in at least four job fairs by station personnel who have
substantial responsibility in making hiring decisions;

Hosting of at least one job fair;

Co-sponsoring of at least one job fair with organizations in the
business and professional community whose membership includes
substantial participation by women and minorities;

Participation in at least four events, including conventions, career
days, workshops, and similar activities, sponsored by organizations
representing groups present in the community interested in broadcast
employment issues;

Establishment of an internship program designed to assist members
of the community to acquire skills needed for broadcast
employment;

Participation in job banks, Internet programs, and other programs
designed to promote outreach generally (i.e., outreach that is not
primarily directed to providing notification of specific job
vacancies);

Participation in scholarship programs designed to assist students
interested in pursuing a career in broadcasting;

Establishment of training programs designed to enable station
personnel to acquire skills that could qualify them for higher level
positions;

Establishment of a mentoring program for station personnel;
Participation in at least four events or programs sponsored by
educational institutions relating to career opportunities in
broadcasting;

Sponsorship of at least two events in the community designed to
inform and educate members of the public about employment
opportunities in broadcasting;

Listing of each upper-level category opening in a job bank or
newsletter of media trade groups whose membership includes
substantial participation by women and minorities;

Provision of assistance to unaffiliated non-profit entities in the
maintenance of web sites that provide counseling on the process of
searching for broadcast employment and/or other career
development assistance pertinent to broadcasting;

Provision of training to management level personnel as to methods
of ensuring equal employment opportunity and preventing
discrimination;

Provision of training to personnel of unaffiliated non-profit
organizations interested in broadcast employment opportunities that
would enable them to better refer job candidates for broadcast
positions;



16. Participation in other activities designed by the station reasonably
calculated to further the goal of disseminating information as to
employment opportunities in broadcasting to job candidates who
might otherwise be unaware of such opportunities.

Initiatives KHQA participated in:

#5 — KHQA-TV maintained an internship program. Two students from Western
Illinois University participated in the News Department during the summer semester and a
student from Butler University participated in News/Sports during the summer semester.

#1 - KHQA / KTVO management personnel participated in the Quincy University
Career and Internship Fair on the Quincy University Campus in Quincy, IL in the Spring of

2008.
#1 — KHQA / KTVO management personnel participated in the Truman State

University Career Fair on the Truman State University Campus in Kirksville, MO in the
Spring of ’08.

#4 — News Room staff participated in at least 3 Career Fairs at various schools in
the KHQA viewing area by speaking to and answering student questions regarding
broadcasting. Numerous school age students were welcomed into our studio for tours of
our broadcasting facility.



